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Erratum 


In Volume 19, Number 2 (June 1976), in the article “Boundary 
Conditions for Expectancy Theory Predictions of Work Motivation 
and Job Performance” by Richard E. Kopelman and Paul H. Thomp- 
son, there is a typographical error in the formula in the middle of 
the last paragraph on page 249. The formula should have read: 


~ (02/01)? + 2ti2 (02/01) 


